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Thankyou for using FrontLineEmployeé

FrontLineEmployeeis the mostinnovativeworkplacenewslet
ter programever. Startedn 2001, you now haveaneditable
professionglunique easy andinexpensivenewsleter program
for yourwork organizationFrontLineEmployeeconentmaybe
editedor usedasyour own contentin anexistingpublicationor
template Contentis only for your employee®r theemployees
of your customers

1. Youwill receiveanelectroniccopy of the
newslettetbeforethe first of the monthof issue usuallyno later
thanthe 26th of the precedinghe month Phoneusif you do not
receiveyour emailedcopyby the 26th.

2. Thislicensegivesyou permissiorto edit, repraluce anddis-
tribute FrontLine Employeecontentto employeeof, or served
directly by your organization

3. You may placecontentof the newslettelon aninternal
websitewithoutrestriction However if you postFront

Line Employeeto awebsiteaccessiblevia the Intemet, you must
usea passwordr someotherpageprotectionto preventuseby
unauthorizegersons(Contactusif thisis aprobdem for youso
we candiscusskeepingthe contentsafe)

4. FrontlineEmployeedoesnot permitthe combiningor transfer
of paidsubscription®r subscriptionligible for renewal A "
transfel is definedasanexistingpaid customemho cancelsor
allowstheir subscriptiorto expiresoit canbesavicedor
"pickedup’ by anothempaidsubscribeto avoidtherenewal
paymentsuchasanEAP provider This createsetsubscription
lossego DFA PublishingandConsulting LLC violatesof our
termsof serviceandjeopardize®ur ability to cortinue publish
ing for the benefitof all.

Daniel A. Feerst, MSW, LISW —-CP
Publisher

5. Do notsendthe newslettetto employeesn MS Publisher,
or Word/Graphics. Instead create a PDF andsendor usethis
format.

6. You mayre-nameFrontLineEmployeeandinsertyour
own graphicsandarticles We cancreatea professonal
nameplatdor you for free (We canpastethis masheadto
your newslettebeforesendingt asa servicefor $100per
year)

7. You arewelcometo e-mail uswith topic ideasor special

requestsWe do not useall suggestionsbut we do usemost
of them Goto FrontlineEmployegomanduseour “hotline”
buttonto recommendarticlesto usfor consideratia.

IMPORTANT NOTICE AND DISCLAIMER

Always readFRONTLINE EMPLOYEE and approvearti-
clesfor your organizationand customerseforedistribut-
ing it. Edit the publicationas neededto meetyour needs
We are expertsat effective and insightful contenf how-
ever, informationin FrontLine Employeeis providedwith
the understandinghat the author and publisher are not
engagedn renderinglegal or other professionalsavices
The publishersdisclaimany liability, lossor risk incurred
asa consequencdlirectly or indirectly, of the use andap-
plication of any of the contentsof this information. This
informationis not a substitutefor the advice of a compe
tentlegal employeeassistanceHR, or other professional
person Pleasecontactus if you have concernsabou our
copyrightnoticeor distributionrestrictionsso we canmeet
your needsand maximizethe usefulnesof your subsrip-
tion.

Daniel A. Feerst, MSW, LISW-CP

DFA Publishing & Consulting, LLC
P.O. Box 2006, Mt. Pleasant, SC 29465
1-800-626-4327 Fax (843) 884-0442
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